6/30/2026

888

2026 MBR

2026

Dist New PUFL | Trad Ren Transfers | To-Date Quota Quota (%) [Retention %

3 421 851 6,336 218 7,826 7,909 98.95% 90.87%

z 152 235 2,443 38 2,868 2,909 98.59% 92.06%

11 148 360 2,768 19 3,295 3,367 97.86% 92.90%

8 166 328 2,572 31 3,097 3,195 96.93% 90.77%

2 179 550 3,292 18 4,039 4,187 96.47% 91.76%

5 369 881 6,887 51 8,188 8,532 95.97% 91.05%

4 338 746 5,834 48 6,966 7,265 95.88% 90.57%

13 179 336 2,728 26 3,269 3,422 95.53% 89.54%

1 225 765 5,381 52 6,423 6,729 95.45% 91.34%

9 192 400 3,926 31 4,549 4,769 95.39% 90.71%

14 102 245 1,824 20 2,191 2,308 94.93% 89.64%

6 154 342 2,209 24 2,729 2,890 94.43% 88.27%

10 288 502 6,122 308 7,220 7,647 94.42% 86.62%

12 102 387 1,974 54 2,517 2,820 89.26% 83.72%

99 16 282 1,585 0 1,888 2,552 73.98% 73.35%

Closed 0 1 0 0 1 1] 0.00% 27.65%

Totals 3,031 | 7,211 | 55,881 938 66,954 | 70,535 | 94.92% 89.30%

Differences
From Previous 12 0 28 9 46 0 0.07% 0.04%
Week
6/24/2026

: 888 |2026 MBR | 2026 . .

Dist New PUFL | Trad Ren Transfers | To-Date Quota Quota (%) |Retention %

3 421 851 6,336 218 7,826 7,909 98.95% 90.87%

A 152 235 2,443 37 2,867 2,909 98.56% 92.06%

11 148 360 2,767 19 3,294 3,367 97.83% 92.87%

8 166 328 2,571 31 3,096 3,195 96.90% 90.74%

2 178 550 3,291 18 4,037 4,187 96.42% 91.74%

4 336 746 5,834 48 6,964 7,265 95.86% 90.57%

5 365 881 6,872 51 8,169 8,532 95.75% 90.87%

13 179 336 2,728 26 3,269 3,422 95.53% 89.54%

1 224 765 5,380 52 6,421 6,729 95.42% 91.32%

9 191 400 3,926 30 4,547 4,769 95.34% 90.71%

14 102 245 1,823 20 2,190 2,308 94.89% 89.60%

6 154 342 2,209 24 2,729 2,890 94.43% 88.27%

10 286 502 6,118 302 7,208 7,647 94.26% 86.57%

12 101 387 1,973 53 2,514 2,820 89.15% 83.69%

99 16 282 1,582 0 1,885 2,552 73.86% 73.24%

Closed 0 1 0 0 1 0 0.00% 0.00%

Totals 3,019 | 7,211 | 55,853 929 66,908 | 70,535 | 94.86% 89.26%

This Color is for Quota Posts by Sept 10, 2025

This Color is for Quota Posts by Jan 14, 2026

2025-26 Target Dates
05/13/26
04/08/26
03/11/26
02/11/26
01/14/26
12/10/25
11/13/25
10/15/25
09/10/25

95%
90%
85%
80%
75%
65%
55%
50%

2025-26 RENEWAL REMINDERS

CUTOFF DATES
04/08/26
02/11/26
12/10/25
10/15/25
09/10/25
05/14/25

100%

Armed Forces Day
Children & Youth Month
Legion Birthday
Presidents' Day
Mid-Winter

Pearl Harbor Day
Veterans Day

Fall Meetings

Early Bird / NEF Kickoff

RENEWAL REMINDERS MAILED
05/02/26-05/08/26
03/01/26-03/8/26
01/03/26-01/09/26
11/08/25-11/14/25
10/04/25-10/10/25
07/01/25-07/08/25

Quota Post will split $4000 equally.
Quota Post will split $6000 equally.
Quota Post will split $6000 equally.
Quota Post will split $3000 equally.


https://www.ohiolegion.com/wp-content/uploads/LGN-D3.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D7.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D11.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D8.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D2.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D5.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D4.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D13.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D1.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D9.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D14.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D6.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D10.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D12.pdf
https://www.ohiolegion.com/wp-content/uploads/LGN-D99.pdf

